


Cabinet for Economic Development – Commissioner, 
Department for Financial Services 
EXECUTIVE BRANCH | FULL TIME | ELIGIBLE FOR COMPENSATORY PAY | NON-MERIT | 37.5 HR/WK

· Annual Salary $138,320
· 5% salary increase after initial 6-month probation period 
· Frankfort office location
· Competitive Benefits
· Annual and Sick Leave, Compensatory Leave 
· Holidays
· Retirement 
· Health and Life Insurance
· Optional Dental/Vision Insurance
· Optional participation in KY Deferred Compensation (401K, 457, IRAs, Roth available)
Description:
[bookmark: _Hlk159236594]Do you want to play a leadership role in supporting business growth across the commonwealth? Are you a success driven, problem solving leader that aspires to do great things?   If you are then consider applying for Commissioner of the Department of Financial Services within the Kentucky Cabinet for Economic Development.  
Join a highly engaged and impactful team making life better for all Kentuckians. The Kentucky Cabinet for Economic Development has announced over 65,000 new jobs representing over $50 billion in new investment in the state over the past 6 years and has been recognized as one of the most productive economic development organizations nationally.  The organization provides tax credits for new and start-up businesses, support for high growth companies, funding for industrial park development and match funding leveraging over $750,000,000 of federal grant funds in the past 4 years. 
You will work directly for the Cabinet Secretary in a fast-paced environment where you will be responsible for leading the Department for Financial Services in managing programs, establishing policies and assuring compliance for all the grant, incentive and funding programs of the organization.  This position will be interacting with outside board members as part of the monthly oversight process, while leading a multi-disciplinary team. This position will heavily assist Cabinet accounting, budget, personnel, IT and resource management functions.  
The Commissioner will be a member of the Cabinet’s Executive Leadership Team and will be responsible for strategic planning, organizing and directing all aspects of the Department.  

Key Responsibilities: 

· Be an innovative leader that relishes a challenge to do things the right way for the right reasons. 
· Manage a team of skilled professionals who oversee diverse programs.
· Provide oversight and guidance to partners, contractors and vendors operating and executing program initiatives.
· Develop and implement financial strategies, plans and budget to achieve the Cabinet’s financial goals. 
· Serve as a member of the Executive Management Team, advisor and Proxy for the Cabinet Secretary 
· Maintain effective communication with Cabinet staff, state and local leaders and elected officials
· Manage day-to-day operations of all finance-related matters, including accounting, finance, purchasing, and human resources. 
· Establish and implement short- and long-range goals, objectives, policies and operating procedures which are in line with the needs and mission of the Cabinet and as required by law. 
· Actively coach and guide Cabinet staff and team. 
· Oversee financial planning, analysis, and reporting, ensuring accuracy and compliance with regulatory requirements. 
· Prepare, present and monitor operating and capital budgets.  
· Serve as a liaison with applicable state agencies, including the Governor’s Office, Auditor of Public Accounts, the Controller, the State Budget Office, Personnel Cabinet, Legislative Research Commission and the Finance and Administration Cabinet.  
· Develop and maintain an effective relationship with policy makers and related staff. 
· Monitor legislative activities.  

The successful candidate should be able to demonstrate the following:

· Excellent leadership, interpersonal and teambuilding skills.
· Proactive, highly responsive work approach with an ability to identify new opportunities.
· Ability to work independently, but also collaborate with Cabinet staff, management, and economic development partners.
· Excellent time management, organizational, verbal, and written communication skills, a keen attention to detail, and an ability to solve problems that may arise.
· Able to re-prioritize tasks and support teams based on frequently changing needs and the ability to work well even when faced with ambiguity. 
· Ability to research issues and provide recommended solutions to issues that arise.
· Excellent judgment, professionalism and ability to represent the Department for Financial Services and the Cabinet to internal and external partners.
· Comfortable making presentations for small and large groups.
· Experience in accounting and auditing policies and dealing with federal grants a plus.
· Underwriting experience or knowledge of the principles and practices of corporate finance.
· Excellent verbal and written communication skills. 
· Knowledgeable in Generally Accepted Accounting Principles (GAAP) 
· Loan Origination Experience 
Minimum Qualifications:

· Certified Public Accountant (CPA) desired (time and costs for continuing education and license requirements provided) 
· A bachelor's degree and relevant managerial experience in accounting, business management, finance, and economic development, or a related field is required. 
· Preferred: 5-7 + years of experience in a senior management level position with leadership skills.
· Non-degreed candidates with experience in one of the above areas will substitute for the educational requirement on a year-for-year basis.




